
 

403(b) Plan for Plainville Schools 

List of funds and contact information 

 

COMPANY                 AGENT            TELEPHONE          

Foresters 

(formally First Investors) 

 

Jason Phillips 

First Investors Corp. 

227 Washington Avenue 

North Haven, CT  06473 

P: (203) 239-4545 

 

Franklin Templeton 

 

Daniel Guerra 

Waddell & Reed 

1 Constitution Plaza, 8
th

 Floor 

Hartford, CT  06103 

(860) 424-0004      

       ext 117 

(800) 706-3005 

Voya 

(formally ING) 

  

 

Robert Klein 

ING Financial Advisors 

1 Orange Way 

Windsor, CT  06095 

(800) 784-6386 

         

Lincoln Investors 

 

Michael Howard 

Howard Financial Corp. 

105 Prospect Avenue 

West Hartford, CT  06106 

(860) 236-4228 

MetLife 

 

Katharine Chaney-Jones 

Barnum Financial Group 

100 Great Meadow Road 

Wethersfield, CT  06109 

P: (860) 258-3825 

F: (860) 218-2819 

AIG/VALIC 

 

Variable Annuity Life Insurance 

Company ** 

2929 Allen Parkway, L10-10 

Houston, TX  77019 

 

(877) 879-2449 

Great American Life 

Commonwealth/Annuity/Kemper 

Paul Revere Funds 

 

Matthew O’Brien 

750 Old Main Street Suite 201 

PO Box 725  

Rocky Hill, CT 06067-0725 

(860) 529-4479 

(800) 222-1872 

The Hartford Raymond W. Powell 

R.W. Powell Enterprises Inc. 

P O Box 7077 

Prospect, CT  06712 

(203) 758-5700 

Horace Mann Donald P. Brechlin 

Horace Mann Insurance 

115 Robert Jackson Way 

Plainville, CT 06062 

(860) 410-9900 

 

 

 

 

 

 

 

 

 

 PLAINVILLE BOARD OF EDUCATION 

 

 TAX DEFERRED ANNUITY PLAN 

 

 

 

TO ALL PERSONNEL: 

 

As employees of the Plainville Board of Education, we share a special investment and 

retirement opportunity under Section 403(b) of the Internal Revenue Code. We are 

allowed to invest portions of our salary prior to liability to federal income tax under a 

"Tax Deferred Annuity Plan."  Your election to participate in this plan may reduce your 

tax liability in a given year on an individual or joint tax return. 

 

Eventually the taxes on your investment and its earnings must be paid but the benefit 

to you is that these taxes are delayed to a time when your annual earnings may be 

lower (such as after retirement).  If your earnings are lower then your taxes may also 

be greatly reduced. 

 

The Business Office has designated several products and agents to offer you a variety 

of investment options under this plan.  It is your responsibility to weigh the risks and 

choose whether or not to participate.  If you are interested in this plan you should 

contact a group/agent listed on the back of this brochure. 

 

The District does not offer advice in matters of personal finance.  You should seek 

competent professional advice before making personal financial decisions such as 

investment in a tax deferred annuity plan. 

 

    Sincerely, 

 

    Dr. Maureen Brummett 

    Superintendent of Schools 

08/16 



 MAJOR ADVANTAGES OF THIS PLAN 

 

This plan could be used to increase your income after retirement.  Some of the major 

advantages are: 

 

1. It offers tax advantages that may not be available in any other way. 

 

2. Your withholding tax can be reduced immediately. 

 

3. Investment earnings are reinvested before taxes. 

 

4. Distributions after retirement may be taxed at a lower rate. 

 

5. The payroll office processes your deduction and sends it to the designated 

company/agent for you. 

 

6. If you stop your investment, you may leave your previous contributions in the plan 

intact. 

 

7. After retirement you may select from many choices for your distribution such as 

lump sum, life income, monthly income, etc.  You don't have to decide now - 

choose the distribution plan that fits your needs when the time comes. 

 

 

 AMOUNT OF INVESTMENT 

 

Recent tax reform legislation has put new restrictions and penalties for early 

withdrawal on 403(b) plans.  In general these rules apply: 

 

1. The normal maximum annual contribution for 2017 is $18,000.  Persons over 50 

can contribute up to $24,000.  Certain "catch-up provisions" may be allowed but 

these should be discussed with your agent.  Warning:  The IRS has established 

financial penalties for over-contributing in a calendar year. 

 

2. There are penalties for early withdrawal of funds contributed on or after January 1, 

1989 under certain situations.  Consult a tax advisor before making a decision 

regarding early withdrawal of funds because you could be subject to a 10% 

penalty. 

 

 

 

 ENROLLMENT PROCEDURES 

 

The payroll office will reduce your salary by the amount you wish to invest during 20 

pay periods from September through June.  You may enroll at any time and advise the 

representative when you want your investment to start.  The company 

representative(s) will give you enrollment forms to be completed.  You should receive 

periodic accounting statements from the company.   

 

 INVESTMENT CHANGES 

 

Participation in this plan is part of the Board's payroll records.  You may change 

(increase or decrease) the amount of your investment, but you are encouraged not to 

make numerous changes each year.  You may terminate your participation in a plan at 

any time. 

 

 SELECTING YOUR INVESTMENT 

 

All personnel employed by the Board of Education are eligible to invest in this plan.  

Your rights to benefits in the State Teachers' Retirement System, Social Security, or 

Town Pension Plan, as well as Workers' Compensation, group insurance or any other 

fringe benefits are unaffected by your participation in this plan. 

 

The plan or company you select is solely your own responsibility and the Board is not 

offering advice or opinions on the value of any of these investment possibilities.  You 

may want to ask the representative the following questions: 

 

1. Is there a guaranteed return?  How did this investment do in [1987] when stocks 

tumbled?  How did this investment react to the plunging NASDAQ in [2000 and 

[2001? 

 

2. What has been the performance for the last year?  5 years?  10 years? 

 

3. What are the fees?  Commissions?  Are they paid with the investment (front-

loaded)? 

 

4. Are there exit fees?  Penalties for early withdrawals? 

 

5. Can I borrow against my balance?  At what rate? 


